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At D.A.R.E., we have a number of different activity areas. One

ig a seven event aerial ropes course. The seven different events,
which are all interconnected, take place 30-40 feet in the air.
Trees provide anchors. The second area is that of an obstacle
course. A combination of logs and rope were assembled by students
in previous years to create a collection of about 30 challenges
within 10 feet of ground level. It should be mentioned that natural
wear and tear and exposure to the elements were rendering parts of
this course somewhat dangerous sO many portions were removed.
Rebuilding will take place this spring. Our third activity area

we describe as a low initiatives course. some of the challenges
are individually oriented -~ an underground tunnel, tension trans-
verse, peg board, fidget 1adder and several others. However, there
also are quite a number of permanent structures for such group
initiatives as all aboard, clectric fence and the wall and beam,

rondon Board of Education has a number of permanent Initiative
Tasks that are used by visiting school groups to their outdoor
education site. These include the spider web, nitro glycerine,
electric floor, tarzan swing, and diverging beams. Many other
poards of Education and sumner camps have set up similar areas.

STAFF TRAINING:

In order that adventure sites operate safely, it is essential that
the staff be trained thoroughly. This is basically a three fold
process. Initially, the individual should experience the obstacles
himself. This may include all of the same elements of fear and
fatigue and frustration as the child will feel. Then the staff
member must become familiar with the danger areas. The focus must
be upon prevention of injury. The instructor should show spotters
what to do and ensure that they do it well, otherwise the activity
would need to be discontinued. Trust games and trust falls can
encourage the participants to feel responsible as a spotter. The
instructor should be skilled in dealing with rescue situations

and first aid, in case of an accident. They should have any needed
eguipment such as rescue harness, first aid kit and extra ropes.

Tt should be pointed out that an appropriate focus on prevention
should ensure that injury will not occur. And lastly, the instructor
should be sensitive to the feelings and insecurities and successes
of the student. He should know when to praise, when to encourage
and when to say nothing.

CONSTRUCTION TECHNIQUES:

The undisputed "bible" of construction is "Cowstails and Cobras"
about the many tasks and challenges built at Project Adventure in
Massachusetts. This book describes not only the equipment used in
construction and the details of congtruction technique, step by
step; but also is filled with innovative ideas for using this equip-
ment or using none at all.
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It is important to understand ropes and their uses. Ropes made
from cotton, sisal or flax are not satisfactory because their
short fibres result in lowered breakening strength. Regular rock

case of a fall. Manilla can be used for lashings, for c¢limbing
ropes and as a commando crawl but it should be checked avery six
months for signs of decay. Any safety cables or moving tie-ins
should be made of wire cable,

It is important that we consider the trees both on the basis of
our environmental impact and the longevity of the course. Trees
wrapped by a rope should be "planked". Limb scars should be
covered by a tree scar covering compound.

Come-~alongs are needed to tautly string a wire cable or fibre rope.
A one ton model is sufficient. A block and tackle arrangement can
also be utilized to tighten a wire or rope.

U-bolts or cable clamps are put on and tightened while the cable

is helad tautly in place. 7Two U~bolts per end are sufficient for
one participants weight, but 3 provide the manufacturer's guarantee
of 100% holding power,

Thimble eye bolts can be used ingtead of wrapping the cable around
the tree. Thimbles should be put on the rope of cable,

One final program should be mentioned before we conclude ‘e

The St. Louis County Parks and Recreation Department in St. Louis,
Missouri, completed a very remarkable Ropes TInitiative Course in
1967. This course progresses from fairly simple challenges -
crawling through a pipe, trust falls, overhead beams and swinging
logs, to a more sophisticated log pull, postman's walk, burna
bridge and zip wire. They then proceeded to carefully train a
group of people who would become their leaders. This developed
into a specific certification program with three different levels
of certification,

Their adventure playground facilities are very extensive and are
used by many people in the state such as school groups, community
organization clubs and others. Each group must have certified
leaders, who in turn assume responsibility for that group while
they are there., The equipment is made inaccessible for visitors

in the park where the course 1is situated unlese they are supervised.

The remarkable aspects of this program is the sophistication of the
instructor training and the popularity of the program for many
facets of the community. Perhaps, in time, with the maintenance of

take place when par&icipating in a ropes course challenge, we will
See more people from all walks of life trusting, caring, sharing
and being challenged,

Lynn Ingham
Summer Programs Co-ordinator
Project D.A.R.E.
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SOME PRINT RESOURCES :

5l

"OOWSTAILS & COBRAS", A Guide to Ropes Courses, Initiative
cames and other Adventure Activities
- by Karl Rohnke
- available from Project Adventure,
P.0. Box 157,
Hamilton, MA 01936

"HEBERTISME", A challenging Outdoor Activity
- by Claude Cousineau
- available from Ministry of Culture and Recreation

"INITIATIVE GAMES", A gourceboock of Initiative Games.
Explained and Tllustrated

- Benjy Simpson, ed.

- available from colorado Outward Bound

"I, EADER'S CUIDE TO THE 24-HOUR EXPERIENCE“, For Environmental
Awareness, Individual confidence and Group Co~operation,
- by Larry Buell
- available from Environmental Awareness publications,
p.0. Box 990,
creenfield, MA 01301

npHE NEW GAMES BOOK", Play Bard, Play Fair, Nobody Hurt
- Andrew FPluegelman, ed.
- available from New cames Foundation,

P.0. Box 7901,

gan Francisco, california 94120



INTRAMURAL CONFERENCE - GENEVA PARK -~ 1979

- Colin Cosselin
Question

How to operate an intramural programme with at least 50% bused in
students,

- First, I would say that the easiest way is to have a super
organization with a set time in your school day set aside for
intramurals. What if you don't have thig?

- Well, I shall outline for you our situation and the ways we
have used to promote and develop our Programme,

Beginnings

When I moved to W.C. Eaket Secondary School, 11 years ago, there
was no intramural brogramme; so we had the opportunity to begin
experimenting. I knew our situation, i.e, -- 700 students, 502
bused in - rather limited facilities ~ I double gym - 2 crude
tennis courts and a "field" beside the school. T began writing
to various schools about their programmes. I picked up whatever
I could in material dealing with intramurals, Actually, the only

model I had was my University in Windsor,

- Our first experiment was in the kind of system we wanted. We
divided the school into 4 houses with student leaders. Thisg
lasted less than one year. We then went to class vs class
vs class competition. This lasted for a few years.

A big blow to our pProgramme came when we went on staggered lunch
hours. We found that with our busing problem, the lunch hour was
the only time the students would play. On the staggered system,
the units of competition were reduced, thus forcing some students
into higher competition (senior), or being forced not to play due
to lack of competition, During this period of time, our programme
virtually died.

Present

- Some 5-6 years ago, we moved into the semester system with only
one lunch hour. Wwe adopted a new form of competition for the
boys - the draft system in a junior and senior division, The
girls were separate and ran their own system, totally separate
from ours.

- It was decided that +the noon hour was only good time to hold
intramurals. wWe did make an exception in the Spring when on

mural activity - why not all the time? - at 3:30 p.m. no matter
what is happening, most bus students and even local students

0002
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- Draft System - Entry forms would be posted on the intramural
bulletin board. Students would sign up in their division.
Captains would be chosen and with the convenor, teams would be
chosen in a reverse draft. We have been on this system since
then.

~ 1977-78 Seasgon - we included in our programue co-ed activities -
on an experimental pbasis. It proved the student participation
and enthusiasm was tremendous.

- 1978-~79 ~ this year we have put the entire intramural programme
ander one roof - with boys and girls as well as co-ed activities.
1m0 date - good success.

The following is an outline of what we do - 1111 elaborate on each
point.

In addition, is a copy of our activity programme for 78-79 as well
as our record card.



SCHOOL ORGANIZATION

W.C., Eaket Secondary School
Blind River - Ontario

515 English Speaking 185 French Speaking
Students Students

Own wing of school Own wing of school

Own administration, etc. Own administration,etc.

Semester system
5~ 70 minute periods/day
45 minute lunch hour

facilities extramural programme
Boys Girls
1 double gym - 2 tennis courts Footbhall 2 Basketball
2 ball diamonds ~ 1 track 3 Basketball 2 Volleyball
1 multi-purpose field T&F T & F
1 weight room 1 Volleyball Curling
Curling Badminton
Badminton Tennis
Tennis
Problems

Time - 1 noon hour - (45 HMin.)
4 noons/week 50% bus students

1 noon for French Rec. as 3 late nite 5 p.m. buses
ordered by Admin'n.
No time allotment for administration

._—-.-.....-—.-q....._-—--m.._——-----——-a-.-...-.—-.-——.—-—m...—-....-...-—-....._—-—m-—-——ma———.w.———ﬁ_——m.———um_—-——.——

INTRAMURAL PROGRAMME ~ ORGANIZATION
Director (P. Ed. Head)
Athletic Council

Convenors (students) Promotion Programme Officials
. . , Club = Awards
organize run tabulate (P.A., bulletin (what activ-~ ~how t5
’ boards,newspaper) ities, what achieve
system to use
(draft) what awards
INTRAMURAL PROGRAMME
Male Co-Ed Female
(Tues. & Thurs.) ( Each Day ) (Mon. & Friday)

OWn convenors
records

one programme (first year)
usually 2 divisions -~ Jr., & Sr.

Success - 40 - 50% of student body participates

- noon hour - 15 minute games - some special championships 30 mins.
- limit time spent on activity (days)

- mix co-ed sports in regularly

- special days - Grade 9 - winter carnival - recreation days

~ promotion in classroom - esp. P.E.; organized programmes—ufe of various
units of compétition (lascas)



"BUILDING A MOUNTAIN OUT OF A MOLE HILL"

PATRICIA A. GOoD

(R.H, King Collegiate)

Papexr P

Xntramu;the first National
Geneva 1§' Conference
April, X Ontardie



THE INTRAMURAL PROGRAM AT R.H. KING C.I..IS BASED
ON A HOMEFORM COUNCIL OF 42 STUDENTS FROM ALL GRADES WHICH
HAKE UP KING'S ATHLETIC COUNCIL. WE HAVE A PRESIDENT, VICE
PRESIDENT, AND FIVE DIRECTORS TO ASSIST IN THE OPERATION AND
ORGANXZATION OF THE COUNCIL. CONVENORS AND COMMITTEES FOR
VARIOUS ACTIVITIES ARE FORMED FROM VOLUNTEERS WITHIN THE
COUNCIL, QCCASIONALLY, STUDENTS OUTSIDE THE COUNCIL WILL

ALS0 VOLUNTEER THEIR SERVICES.

WITH SUCH A GROUP ALMOST ANYTHING HAS BEEN POSSIBLE,
IN THE SECOND YEAR OF OPERATION HAPPENINGS AND EVENTS HAVE
SNOWBALLED, EVERYONE KNOWS WEAT THE KAC STANDS FOR. MOST
STUDENTS KNOW AND CAN IDENTIFY WITH AT LEAST ONFE MEMBER ON
THE COUNCIL. STUDENTS ARE NOW BEGINNING TO APPROACH THE
COUNCIL WITH IDEAS FRdM THE STUDENT BODY. THE LATEST ONE WAS

A REQUEST FOR ﬁISCO DANCING DURING THE LUNCH MODULES.

THE MAJOR THRUST BEHIND THE SUCCESS OF A COUNCIL WILL
UNDOUBTEDLY BE THE ADVISOR(S). THE BEST SITUATION WOULD
PROBABLY BE A COUNCIL WITH A JOINT MALE AND FEMALE ADVISOR.
THIS WOULD HELP TO ENSURE MALE AND FEMALE MEMBERSHIP AND GO-
OPERATION WITHIN THE COUNCIL. IT WOULD ALSO STIMULATE FRESH

IDEAS AND ALLOW FOR A SHARING OF RESPONSIBILITIES.
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THE ATMOSPHERE OF THE COUNCIL NEEDS TG BE LIGHT AND
HAPPY. ALL COMMITMENTS ARE VOLUNTARY. STUDENTS MUST WANT
TO CONTRIBUTE AND BE INVOLVED. THEY MUST WANT TO BE THERE.
AT THE SAME TIME THEY NEED TO FEEL A SENSE OF IMPORTANCE AND
PRESTIGE AS PART OF A SPECIAL GROUP WITHIN THE SCHOOL. MOST
WILL DEVELOP THIS WITH GUIDANCE AND GROWTH INTO A LEADERSHIP
ROLE. AS THE FOLLOWING CARTOON PORTRAYS OUR "ETERNAL TWINS"
FUN AND EARNESTNESS MUST CONSTANTLY INTERMINGLE AND FLOW

THROUGHOUT THE LIFE OF THE COUNCIL.



THE ETERNAL TWINS

TAKING FUN

AS SIMPLY FUN

AﬁD EARNESTNESS

IN EARNEST

SHOWS HOW THOROUGHLY
THQU KNONE

OF THE Two

DISCERNEST,

P. Hein



ACTIONS SPEAK LOUDER THAN WORDS. IT Is SOMETIMES DIFFICULT

TO REALIZE SUCH IDEALS DURING THE NORMAL COURSE OF A DAY.
BOARD MEETING AT 8:30 A.M.!
MARKS DUE AT NOON! .

TQURNAMENT SHEETS FOR CO~-ED BADMINTON TORN OFF BULLETIN

BOARD! (CONVENOR'S ONLY COPY! CONVENOR NEARLY IN TEARS!!
ROGER WON'T SWIM BECAUSE HE DOESN'?T WANT TO GET HIS HAIR WET!

HEADS MEETING ON THE LUNCH MODULE! -~

TODAY IS OPTION CHANGE~OVER -~ TWO CLASSES SHOW UP

IN ONE GYM AT THE SAME TIME.

THE PROJECTOR THAT WAS IN THE HEALTH CLASS PERIOD PERIOD ONE

IS GONE FOR YOUR PERIOD 5 CLASS.

YOUR OFFICE HAS BEEN VISITED BY A POMMEL HORSE AND A SET OF

UNEVEN CABLE CARS FRESHLY DELIVERED FROM SPEITH ANDERSON.

THE 3:15 BELL GOES. CLASSES ARE OVER. YOU HAVE TWO STUDENT
TEACHERS WAITING To BE EVALUATED, A DANCE PRACTISE T0 START,
A MESSAGE TO RETURN TO THE OFFICE AND A CONVENOR SEERING

YOUR ADVICE,

0-05



IN TBE MIDST OF DAYS LIKE THIS, THE ADVISOR HAS TO
KEEP HIS SENSE OF HUMOUR. HOW DO WE FIND TIME TO RELAX,
UNWIND AND‘BECOME CLOSE TO QUR MEMBERS? PERHAPS SOME OF
US FIND IT EASY TO MAINTAIN THAT EFFERVESCENT, CHEERFUL
DISPOSITION DAY AFTER DAY, BUT OTHERS NEED TO TAKE SOME

TIME APART TO GET REVITALIZED.

PREPARE FOR AND REQUEST AN INTRAMURAL DEVELOPMEMNT
DAY IN ONE AREA OF THE SCHOOL AT THE BEGINNING OF THE YEAR
FOR PLANNING YOUR PROGRAM. GET THE SUPPORT OF YOUR STAFF
BY EXPLAINING TO THEM SOME OF THE LEADERSHIP EXPERIENCE AND
COMMUNICATION SKILLS THAT YoU HOPE TO HELP YOUR COUNCIL WORK
ON DURING THE COURSE OF THE DAY. BRING IN A GUEST SPEAKER
FOR ONE SESSION. RUN SOME COMMUNICATION AND FUN GAME
ACTIVITIES AND GET TO KNOW THE STUDENTS ON A PERSONAL BASIS

AS MUCH A8 POSSIBLE.

SET UP A COMMITTEE FOR A CHRISTMAS PARTY WITH THE COUNCIL
MEMBERS. THIS WAS A GREAT SUCCESS AT OUR SCHOOL THIS YEAR.
WE HAD A FOOD, DECORATIONS AND GIFT-EXCHANGING COMMITTEE.
LEADERS ORGANIZED GROUP GAMES AND A CHRISTMAS SKIT. ONE KEEN
STUDENT MADE A "PINIOTA". IT IS A HUGE BRIGHTLY PAINTED AND
DECORATED PAPER~MACHE BALL FILLED WITH CANDIES. 1IT COMES
FROM AN ANCIENT MEXICAN TRADITION. THE PINIOTA IS HUNG BY
A ROPE FROM THE CEILING. A SELECTED MEMBER OF THE COUNCIL
(IN THIS CASE MYSELF) 1S BLINDFOLDED AND INSTRUCTED TO FIND
AND HIT THE PINIOTA AS HARD A5 POSSIBLE WITH A BROOM HANDLE



UNTIL IT BREAKS AND THE CANDY SPILLS ouT. IT IS

GREAT FUN.

ANOTHER SUGGESTION IS 7T0 SPEND A LITTLE QUIET TIME AT
HOME WRITING SOME APPRECIATIVE THANK-YOU NOTES TO STUDENTS
DISPLAYING THEIR LEADERSHIP ABILITIES IN YOUR PROGRAM.
(SAMPLE INCLUDED WAS WRITTEN TO A GRADE NINE GIRL WHO DEMON~
STRATED OUTSTANDING LEADERSHIP IN A QCHOOL~WIDE PROJECT).
HER DUTIES INCLUDED WORKING WITH MYSELF AND ONE OR TWQ OTHERS
AS THE KEY ORGANIZERS ON THREE MAJOR PHASES OF THE PROGRAM.
THESE WERE THE SNOW QUEEN AND SNOW KING BEAUTY PAGEANT, THE
BEST DOOR PRIZE CONTEST (THE DOOR SHOWING THE BEST WINTER
CARNIVAL SPIRIT) AND THE WINTER ACTIVITY DAY ITSELF. ASSEM-
BLIES WERE ALSO ORGAWIZED TO BOOST SCHOQL SfIRIT AROUND THE

CARNIVAL ACTIVITIRS.

THERE ARE OTHER WAYS TO REWARD YOUR COUNCIL. PLAN
A RETREAT OR PICNIC BARBEQUE AT THE END OF THE YEAR. RUN
AN EASTER ECG TREASURE HUNT IN YOUR HOMEFORM. SHOW VERBAL
APPRECIATION, SUPPORT AND ENCOURAGEMENT. TAKE SLIDES oF
THEIR ACTIVITIES AND PARTIES. GET AS MUCH MORAL AND PHYSICAL
SUFPORT FROM YOUR STAFF AS POSSIBLE. SEND THEM THAWNK-YOU

NOTES WHEN THEY po CONTRIBUTE THEIR HELP.

LASTLY, BUT PROBABLY MOST IMPORTANT, WHEN IT COMES
TO PROGRAM PLANNING REMEMBER THE TITLE OF THE FOLLOWING
POEM - . T, 7T,

THINGS TAKE TIME

' 0007



Pur up N A pLACE
WHERE IT'S EASY TO SEE,
THE CRYPTIC ADMONISHMENT

T.T.7,

WHEN. YOU FEEL HOW DEPRESSINGLY
SLOW YOU CLIMB,

IT's WELL To ReMEMBER

THINGS TAKE TIME,

P. HEin
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3:00

- 3:00:

- 3:15:

RN AN EARURAL DR YRLUGPRENT DAY

Exhibition Games
Will be done in the activity groups first.

Action Plan: Organization of group ideas.

Evaluation and comments on the whole day in general.

HOPE YOU HAVE A GOOD TIME

AGENDA
HAPPINESS IS ...... Ceeresanas
e
&,/i\ ,/,_,._—,-—r'“h_
ho owe /
GROWING TOGETHER 1! G sn 3
4
9:00 -~ 9:15: Communication Games '
o ““4/ = e legq
9:15 - 10:10: Buzz Groups -~ get to know one another g #jﬁ ahea,
- plan tabloid events T
0:10 - 10:30:  Groups report on the discoveries during tabloid.
10:30 - 11:30: Guest speaker: Topic - "leadership".
1:30 - 12:15: * GOODIES '!'! *
. O £ n
2:15 - 1:00: KAC Calendar: complete the year-long calendar of events. “?"
=
1:00 - 2:00: Brainstorming: Intramural Conference



COPY OF LETTER Monday, February 12, 1979
FROM ADVISOR :

TC KAC LEADER

RE WINTER CARNIVAL

Dear Wendy:

I'd 1ike to thank you personally for your hundred
percent involvement in your first Winter Carnival experiment,
Your dedication and commitment have been truly amazing., It'g
the kind of experience we have realized takes months of plan-
ning and organization but which at the same time brings tremen-
dous rewards and a great deal of personal satisfaction.

) For me, one of the greatest rvewards has been working

with students like you and watching a small idea grow into a
successful large-scale project. Our organization is bound to
improve but probably nothing will supercede the joy and spon=-
taneity of our studentsd first Winter Carnival. The enthusiasm,
exuberance and sheer joy on the faces of all involved made every
moment of preparation worthwhile.

You are to be congratulated on your efforts and should

be proud of your accomplishments. Well done, and thanks again
for your never failing enthusiasm, support and assistance.

Sincerely,

Patricia Good (Mrs)

AN DTN e ettt a



COMMENTS ON KINGS INTRAMURAL DEVELOPMENT DAY

Comments

Session 1: 9:00 - 9:15 - Games

Session 2: 9:15

i

10:10 - Groups and Tabloid

H

(28]

Session 3; 10:10 10:30 - Reports

Session 4: 10:30

1

11:30 - Guest Speaker
Session & 11:30 =~ 12:15 - Goodies
Session 6: 12:15 .~ 1:00 - {alendar
Session 7: 1:00 - 2:00 - Brainstorming
Session 8: 2:00 ~ 3:00 - Action Plan

Session 9: 3:00 - 3:15 - This evaluation

TELL US WHAT YOU THOUGHT OF IT



Leeds and Grenville County Board of Education

Submission Requirements for Application for Approval of Innovative
(Experimental) Courses

References 1. Ministry memo 1974-5C
2. H.S. 1 1975-77 Development of courses PS Sec 5{a-e)

Definition: Innovative course is one NOT within the rationale of
Ministry Guidelines (HSI - P5 sec 5a P7 sec 5B)
An approved innovative course has the same credit status as
Guideline courses (HSI P6-Diploma Requirements)

Note: (Duration of Approval - 2 yrs)

Application Format

1. Organization

Board 7. Course Author
Schoof 8. Texts (from Circular 14)
. Course Name 9, Texts - other
Year & Level 10. Timetabled hours of instruction
Area of Study {eg Arts) 11. Date to be introduced
Credit Value 12. Submission deadline

oo B Wpo

2. Rationale

1. Reason for submission - value to student, school, community
2. Relationship to present programmes in the school

3. Goals

Ideal outcomes anticipated - giving direction for establishing objectives.
4, Objectives

Specific intended outcome - enables measure of progress towards goals.
(Cognitive, Affective, Social, Physical)

5. Content

Topics to be presented with time allotment

Headings and subheadings with detail on main points to be developed
6. Teaching Strategies

Means of presenting the material of the course - variety of teaching and
learning processes to be included. .



7. Resources

+Texts and audiovisual aids to be used in the presentation of
various topics of the course.

8. Performance Criteria

Student requirements during the course - homework - projects -
essays - field work - tests, examinations, etc.

9. Evaluation

1. Student varies methods to be used - must be correlation with
course objectives.

2. Course - methods of evaluating the course and personnel
involved - students, teachers, Dept. Heads, Principal,
School Board, etc.
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Recreational Leadership

Course Description

Rationale
Goals
Objectives
Course Qutline

Unit 1 Increased Leisure Time

Unit 2 Utilization of Leisure Time

Unit 3 You - The Ingredient in Short Supply
Unit 4 Leadership Qualities

Unit 5 Careers in Recreation

Unit 6 Conduct of an Activity

Unit 7 Schedules and Tournaments

Unit 8 Safety in Activity

Unit 9 Not Just Sports Events

Unit 10 Fund Raising

Unit 11 Contributing Agencies

Unit 12 Survey of Existing Organizations and Facilities
Unit 13 Parliamentary Procedure

Unit 14 Starting a Club

Unit 15 Specialized Assistance

Unit 16 Publicity

Unit 17 Audio-Visual Equipment

Unit 18 Ecology

Methodology

Evaluation

Potential

Consultants

Reference Texts and Publications



RATIONALE

As technology continues to develop taking over more of the
repetitive tasks involved in living and improving the quality of
life, leisure time increases. A major aim of higher education is
the development of men and women with the capacity to Tive full and
productive Tives - and to make creative meaningful use of their
leisure time. Some conscicus effort, planning and direct programming
for leisure time education experiences are therefore essential.
Education for leisure at this level is based upon three assumptions:

1) the leaders of tomorrows world will come from the ranks of the
high school students.

2) the amount of leisure time is increasing and will 1ikely continue
to increasse

3) the uses to which this time is put is therefore of deep concern
to any society. .

GOALS

This course offers both an opportunity for appreciation of the
facts and trends in a leisure oriented society and the assimilation of
knowledge and development of expertise towards a capability and an
enthusiasm for volunteer contribution in the administration of
recreational programmes within the community. It also serves as a
sound foundation for a career in the field of Recreational Administration
and Leadership. Most students entering related post secondary courses
do not have the benefit of this background.

OBJECTIVES

General

To provide the theoretical and practical knowledge required to aive the
student an understanding of the place of recreation in the life of
Canadians today and to effectively assist in the organization and
administration of recreational activities in the community and school,

Cognitive
1. To provide the knowledge necessary to start a community club.

2. To acquire a sound basis for post secondary studies in a career
related to recreational services.

3. To allow students many opportunities to define the term leisure.



Topic

Topic

Topic

Topic

Topic
Topic

Topic

Topic

Topic

Topic

Topic

Topic

(a)
(b)

(c)

(d)

Unit 13

Parliamentary Procedure - (7 periods)

Conduct of a Meeting - motions - voting.

Executives and Committees - state of officers, elections,
appointments.,

Observations - visits to meetings where parliamentary
procedure is in practice: within the school - Students'
Councidl or United Nations Club; within the community -
Q@oun¢i1 or Recreational Association.

Classroom Participation - meetings held on a parliamentary
procedure basis,

Unit 14

Starting a Club - {6 periods)

Initial Action ~ purpose - activity - feasibility - interest.

Basic Organization - temporary executive - chatrman - minutes -
requiremants - membership - rules.

First General Meeting - presentation - discussion - committees -
membership. :

Second General Meeting - parliamentary procedure - voting members -
reports - motions.

Constitution - purpose - content - amendments.

Unit 18

Specialized Assistance - (5 periods)

The Need - senioy citizens - handicapped - nursery aged
children, etc. .

Investigation of Needs of Various Special Groups -~ with a
presentation by a Public Health Nurse ~ and a representative

< From Brockville Psychiatric Hospital or Rideau Regional Centre,

Smiths Falls., Note: As funds become available, a visit to
one of these insEitutions could be substituted for one of the
above guest speakers.

Leadership Qua1it1e$ ﬁeéeésawy for "Speciail Ass‘!st:arrf:s:ill -
tratning courses.



Unit 18 (con't)

Topic {c) Conservation - potential for recreational activity, i.e.,

tree planting, waterfront clean up, etc.
Total Periods - 96

While some topics follow in a logical order which should not
be broken, fiald trips will begin as soon after the start of
the course, as is practical, consistent with the students'

need to understand the purpose of the trip. In this way,
classroom discussions with the background of these experiences,
will prove more meaningful to the students.

Methodology ~ The course has been designed to utilize a
vesearch and discussion format.

The publications referred to in the Reference Texts and
Publications are used in the classroom and at home as sources.
They are also used to introduce some of the theories and
philosphies, i.e., Leisure, Penalty or Prize - Theory of
Utilization of Leisure Time -- 19th Century, etc.

Since the course is aimed at community involvement, much
understanding is developed by observations within the school
{which is a community in itself) and during field trips to the
various vecreational communities of the South Grenville area.
Buring field trips the students travel in teams of two, '
yisiting facilities and meeting with officials, to bring back
information for reports and discussions in the classroom.

Films From the Ministry of Culture and Recreation, the
Canadian Coaching Association, and from other sources will be
employed, as they become available. These will be used to
introduce new concepts, or to clarify and reinforce others
developed in the various topics, i.e., "Leisure or Leisure" -
Ontario Ministry of Culture and Recreation - now in use for
Unit 2~ "ytilization of Leisure Time".

Each sanester the class, as a unit, makes a field trip
outside the local avea to a facility, and to an organization
involved in some aspect of recreation. Before the visit the
students are briefed so that they will be prepared to make
certain ocbservations, and gather information for in-class

..discussion and reporis. During the current school year,

students will visit the Nepean Sportsplex, Ottawa, and the
Canadian Association for Health Physical Education and
Recreation, Vanier City. Other areas visited in the past are
the National Arts Centre, Ottawa, Algonquin College, Ottawa
University and Ogdensburg Comnunity Sportsdome.

In each case the class is met by an official to guide
the -students in their visit, and to inform them of the i
operation, utilization, probiems and future plans for each

facility.



Evatuation - Student evaluation will be achieved through
written and verbal reports, practical assignments, class
participation, and written tests, with the percentage
weighting as indicated below:

Twenty percent of the final assessment will be allotted
as follows:

Six percent for the student's ability to correctly
utilize an audio visual aid during the course.

Seven percent for a written and verbal report on each
of two of the following. FEach written portion of the report
to comprise at least two double spaced typewritten pages and
the verbal portion to last not less than three minutes or
more than five in each topic.

1. Investigation of a media of publicity -- source, contact,
timing procedure, costs, ete,

2. Research into the history, operation and future plans of
a local recreational group. :

3.. Critical report on a recreational facility as a result
of a visit to that Facility.

4, Critical report on a recreational activity within the
conmunity.

5. A reporﬁ on a service ¢lub or other organization con-
“tributing to the development of recreation.

Twenty-five percent will be gained by each student who
convenes an activity indicated in Unit 7.

Fifteen percent will be available for an evaluation of
the students' understanding of the theories and practices
involved in the various topics of the course and as assess-
ment of the devélopment of the students' ability and
inclination to express himself (necessary qualities for
leadership), as demonstrated by his response and discussion
in the classroom.

Forty percent to be based on an evaluation of the
students' knowledge and understanding of the content of the
course through four written tests.

AT students who obtain a passing mark. under the evalua-
tion scheme will have demonsirated_ad acceptable level of per-
formance in the Coguitive objectives listed and will_have ac~
gquired an improved competency in the objectives areas Tisted
under Affactive and Social.

Potential - Each year approximately sixty students apply
For This course and despite conflicts with other options
there have been classes of about twenty-five students in
each semester. 1t has been found that since this is an
optional course, students who enrol do so with very
positive attitudes.

By maintaining a balance between the practiqa] aspects
and the theoretical background studeqt 1nteyest is mq1n~
tadned  Manv students who were previously inactive 1in
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STUDENT LEADERSHIP

Mike Moore - University of Illinois

Certainly no one would argue with the fact that Campus Recreation or
Intramural programs could not exist without student participation. However,
the extent of this involvement varies according to the program and the
director's outlook. Too often the participant is merely a player, having
little knowledge of the department's operation or all of its programs.
Campus

The following six items are examples of student participation in

Recreation programs on sdministrative levels, each differing in degreees of

' involvement. However, it cannot be said that one method is superior to

another as the particular situation is the determining factor.

I. Participant Control

This is the most basic yet perhaps purest form of student leadership

and participation. Their only involvement is during the course of play.

The playing space is provided by the intramiral office. The scheduled games

are participated in, but have no supervision or formal officiating. Results

may or may not be reported. All responsibilities lie with those most directly

involved - proper facility usage, sportsmanship, and fairness of play.

This method of student involvement is certainly the easiest for the

director, as no training or supervision on his part is necessary. This

"open play" concept may be what many of the students want as it allows them

to formulate their own guidelines; however it does have its' drawbacks. The

intramural director may feel somewhat uneasy with a lack of direct control.

There is also no guarantee of optimum facility usage or participation equality.
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Tack of supervision can also result in improper care for injuries. However,

there ig always a case for the non-structured program.

II. Supervisory

This is the next logical graduated step, consisting of supervisory
personnel for the games. TField gupervisors distribute and collect score-
sheets and equipment. They also can help officials with unruly participants.
| Most importantly, field supervisors alleviate many potential office problems
by answering questions and settling disputes at the time they occur.

Officials guarantee a level of consistency in the conduct of games,

The figure of authority can help deter non-desirable actions and keep the
contest within the confines of established rules. However, thig is alsc a
figure upon whom players vent their frustrations and often blame undesirable
outcomes.

The first-aid supervisor is one of the most needed yet, hopefully, least

used individuals. Proper training and certification is egsential so that the

injured party is best cared for and, therefore, legal ramifications reduced.
These three types of student workers represent a particular step in

identifying leadership. This is further exempiified with head officials,

supervisors of officials, and chief first aid personnel. This adds to an
already significant expense, yet serves in the better operation of the progranm
and alleviation of petty duties on the part of the director, allowing him %o

: diversify into other areas.

'IIT. Office Help

Although these people are not as directly involved in the conduct of
the game to the same extent as field supervisors, they are still vital program

participants., Seemingly menial tasks such as writing out scorecards, typing
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assistance, telephone answering, and the posting of results not oniy help
alleviate the work load of the full-time staff, but also familiarize students
with the programs! operation. This can serve as a recruiiment procedure for
more responsible positions within the depariment. The critical point to
remember is that these individuals are representatives of the department

and, if they have a positive attitude, it will become evident to those being

served.

IV, Housing and Academic Representatives
Peer influence and word of mouth are two of the most effective methods
of publicity. To have representatives from the intramural office in constant
contact with the participants creates an information network that could not
be matched by any other methed.
Due to sheer magnitude, departmental.assistants are the most difficult
to organize. If an enthusiastic participant is found, he will have to rely

upon hig knowledge of releying information to those in his academic field.

Personal contact is applicable in the smaller or more closely affiliated groups

such as law, medicine, physical education, or theatre. However, diverse or

large fields like english, economies, and biology may only be made aware of

prograr actlvities by means of posters or randomly selected discussions. ;
Housing wunits are much simpler to organize due %o the familiarity of the

participants. Residence halls can be broken down so that they are represented

by floors cor sections., Apartment complexes often have a similar hierarchy.

The greatest degree of organization is generally found in the fraternities

and sororities. They are highly competitive and the responsibility of organizing

athletics is a large one.
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The unit representatives keep regular contact with the intramural office,

receive the necessary information, and distribute it to others. They are also
in charge of signing up their teams and making everyone aware of game times,
Some are paid by thelr respective groups; others by the intramursl office; but
most donate their time out of concern for the program. These representatives
are crucial to any department as this is the easlest way to digseminate

. information and laud the benefits and attributes of the program,

V. Sport Managers

Sport mansgers are administered much the same as housing or academic
jrepresentatives; however, their job is seasonal depending upon the activity
gthat they are assigned. The manager, under the supervision of the director
‘is given complete control of the event, within departmental guidelines.
Naturally, during the season of his particular sport, his working hours are
longer; however when it ends, so do his regponsibilities.

A1l those interested in becoming managers would apply in the spring for
. the next years' éppointments. The new managers would then be assigned the
less @ifficult sports with the smaller number of entries. Those who have
L proven themselves capable in previous years would be assigned the more complex
activities. Other directors, when they find someonre who does an excellent
job with a spof£ that he has particular interest in, choose to stay with
that individual.

Tn the more student-oriented programs, the more experienced managers

may decide policy for the program (based on the directors' input), help

; resolve protests, and play a more administrative role than the others.
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Vi, Administration

atudents who have proven themselves to be the most capable in the previous
categories may be deemed necessary to work in the intramural office in an
administrative capacity. Depending on the size of full-time staff and number
of participants, only certain positions would be needed. Most departments
find themselves short of help and welcome this capable assistance. Some
break down the activities into individual and team gports, with‘g co~ordinator
for each. Others may put an individual in a supervisory capacity in charge
of men's, women's, or co-rec sports. The pool and the lifeguards may require
an entirely different area of expertise not contained in the present staff.
Another vital segment of the program not adequately considered is the
officiating staff. A central figure to direct this corps would be most
beneficial. |

As the intramural department diversifies its' interests and envelopes
a more total concept of campus recreation, assistants with interests in
programming specisal events which encompass a greater segment of the campus

become necessary.

VII. Campus Recreatlon

This final step is considered to be the ultimate in the development of
student leadership by this author; but will probably be outdated within the
next five years.

This writer considers campus recreation to be a more total concept
involving not only intramural athletics; but also the fine arts, concerts,
smaller stage preductions, student union activities, special campus-wide
events, athletic facilities; and any other activities within student affairs

or interesbs. With the decreasing budgets allotted to departments and building

expansion freezes, it becomes necessary for cne individual to be well versed
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in all of the aforementioned areas, as the same facilitles are often used
for all.

The student to be trained in these areas would have bHo WOrk on an intern-
ship basis atb each over a period of a couple of years. Therefore, he should
have graduate status (preferably doctoral) and already be well versed in the
ntramural athletics and other special events through that department.
T4 is after this step that the reslization that pll of these programs are
ipter-related exlst. 1t therefore might be stated that, in order to be a
complete Director of Campus Recreation, it 1is crucial to recognize the
athletic and the culfural oriented PrOgTrams. To be close-minded towards
one's areas of expertise 1is to admit personal shortcomings and wesknesses
in the program.

gtudent involvement in tnbramural and campus recrestion programs cai
range from the scarcely noticeable to campug-wide. The 1limits are only those
imposed by the director. To attempt TO stultify this apparent development
would only hindexr the growth of the department. When the proper example and

incentive is shown, the capabllities of student leadership knows 1o bounds.



CHARLIE BROWN INTRAMURALS

Tmagine that the PEANUTS characters - Charlie Brown, Sally, Linus and
Lucy are kids in our schools. They bring with them attitudes and concepts
toward sport. let's take a look at same of these differing attitudes.

The activity they are involved with is SNOWMAN BUILDING. .

Fram the slides, it is cbvious that their attitudes towards involvement
are different. Charlie Brown is for recreational activity. He wants to
do things on his own. Sally, Iinus and Iucy on the other hand are very
campetitive.  They are interested in being on teams, in winning, in trovhies etc.

Unfortunately, there seems to be no roam for the kid like Charlie Brown
who just wants to play. The highly organized activities (interschool
sports) seem to daminate. Same of the reasons for this could be due to
the fact that :

1. Most physical education people were highly cametitive athletes

thamselves and as a result would rather coach.

2. Coaching brings about satisfaction and recognition.
are

3. Many P.E. teachers say that intramurals # the responsibility
of the Athletic Associations. "Let them run TR RIS IS Mok
realistic. Most students are not capable of organizing and
running the entire intramural program. Students need leader-
ship and guidance. Use the students, involve them in the
pléfming, the organizing and the evaluation and work with
them to develop their leadership skills, e.g. how to run
a meeting - hints for organization - agendas—Parliamentory
Procedure etc.;but you can not rely on them to be responsible
for the entire program. There is a great deal of positive
Jearning that can take place with adult guidance.
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4. Scme P.E. teachers would rather coach than teach and would
rather teach than run the intramural program. Therefore,
intramurals is on the bottan of the priority list.

5. After a season of coaching, a P.E. reacher is usually too
tired to take on the extra responsibility of an intramural

program,

6. Many coaches feel that intramurals are a thmeat to the
interschool program in regard to facilities and prime time.

Iet's also take a lock at some other facts. B

A. Athletic Elite: Consider the hundreds of hours coaches
spend in one year on the athletic elite. Consider too, the

thousands of dollars that are spent annually in the operation
of the interschool athletic program and consider even further

that in a five year period, it is basically the same students

that arereceiving the time and money. Is this not justification

in itself, for a program for the rest of the student body?

Problems that are present in Interschool Programs:

1. The vast number of sports —~there are more interschool sports

and leagues offered now than ever before—- same of which we
do not have facilities for. This has created problems in

cbtalning coaches.

2. Financing -- Basic cperating costs such as transportation,
officials, uniforms and equipment, are difficult to meet in
same cases. Capital expenditures for large items such as gym—

nastic equipment, weight machines, etc. are extremely difficult

+o cobtain.

3. Duplication of sports within the community-— many teachers and

administrators are questioning the value of offering sports that

are adecuately being done in the commnity. In many cases oOf
these duplicate sports, athletes are not coached and trained
within the school. These athletes may not really need these
extra opportunities to campete at the expense of the school.
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Scheduling problems —— because of the increased number of

gports and teans, acheduling 1s not as simple as it used to be.
Because of the complex schedules, transportation of the teams
has also becane difficult and costly.

Coaching problemg~— there have been problems in obtaining
coaches who have the interest and expertise that 1s necessary.

Many individuals who have been coaching for years want a rest.
With very few new teachers caning into the system, there is no
one to replace them. Sdwe coaches are so campetitive that their
attitude toward winning is detrimental to both the students and
the gchool. In sane cases there is a lack of commi tment-—a
camnitment to take the athletes as far as he can through city,
regional and O.F.S.A.A. cametitions and a comitment to the
many hours that are necessary in coaching an interschool team.
However, many staff members are willing to make a lesser camit—
ment to the intramural program by coaching an intramural team
or being a staff sponsor to an athletic club.

Facilities —— the demand for school facilities during prime
time often leads O conflict between coaches and between the
Boys' and cirls' P.E. Departments.

Clase time lost— many athletes and coaches lose valuable class
time that places additional presures and regpongiblilities on
these individuals.

student attitudes—— the interests and attitudes of students
toward same gports have changed. Many atudents have jobs and

many refuse to make a comnitment to a team.

Teague Imbalance—— it is not just a coincidence that the seame

teams seem to be at the top of their leagues each year. Samne

coaches are extremely dedicated, sone are not. This can cause an

imbalance in the leadgues and effectively destroy the desire of
the weaker tesms 1n the league.



10, Overemphasis on Campetition —- Unfortunately sport at all levels ~
elementary, secondary, university, cammmity, has taken on the
examples set by professional teams - CFL, NFT, NHL, NBA, etc.

We see this through excessive campetition, explortation, frustration,
restricted and limited participation and outri:,ght rejection, and
destructive aggression towards coaches, fans fand officials.

Unfortunately much of North American life J'_ncludinéf kids competitive
play, is cbsessed with becaning "number one". So the goal-of all
campetition is to prove one's superiority over samething or someone.

I'm not suggesting that I am opposed to interschool sports. Many of
us are products of the system. We need an enrichment program for the
gifted athlete. It is through eampetition that excellence in sport
is achieved. But not all students need nor want highly campetitive
activities~ students like Charlie Brown. Perhaps what we should be
doing in our intramural programs is offering different levels of
involvement,

This type of organization would allow students to participate in
varying degrees of competition - fram hicghly canpetitive to re-
creational — based upon their needs, interests and abilities .
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TENNIS INSTANTANE

-

L'enthousiaste débutant au tennis fait face & un grand probléme; en
arriver a une certaine réussite. En tant qu'instructeurs nous con-
naissons le degré de frustration que connaft 1'étudiant qui refait
les mémes mouvements, les mémes exercices sans trop de succés. Il
est évident que le plaisir qu'il en retire est considérablement
diminué.

Méme si le but du jeu est de faire en sorte que notre adversaire ne
puisse retourner la balle, i1 faut réaliser qu'une certaine maTtrise
doit &tre atteinte avant de tirer profit du jeu traditionnel. Une
partie peut &tre trés ennuyante s'il n'y a aucun échange entre les
joueurs.

Si le succds peut se traduire par le fait de traverser la balle au-
dessus du filet, nous y trouvons la base pour Te tennis instantané.
I1 est de notre avis que n'importe qui, y compris un handicapé dans
une chaise roulante, peut profiter et retirer une grande satisfaction
d'une tentative au tennis instantané.

L'incapacité d'un débutant & réaliser un semblant de succés est le
résultat de plusieurs facteurs dont trois retiennent notre attention
en ce qui concerne cette présentation:

1) La distance que doit parcourir la balle (78 pieds
de ligne de fond en Tigne de fond) implique des trajectoires, vitesses
et déplacements compliqués.

2) Le contréle d'un instrument de plus de 2 pieds de
long et pesant 12 ou 13 onces. {La difficulté dans la coordination
entre la main et 1'oeil est proportionnelle 3 la longueur de 1'instru-

ment utilisé.)



3) Les mouvements impliqués dans 1'exécution des coups
"classiques” semblent des plus complexes au débutant.

Si 1'on peut solutionner les problémes mentionnés plus haut, Tes chances
de succés sont augmentées et de ce fait le plaisir qu'en retire 1'étudiant.

Les trois modifications qui influencent favorablement les &changes de la
balle entre débutants sont:

~-réduire la grandeur du court
-raccourcir la raquette
-réduire 1'ampleur du mouvement

Si un étudiant peut relancer la balle d'un coup droit, d'un revers, d'une
volée de coup droit, d'une volée de revers et diriger efficacement ,la balle
d'un service, i1 peut alors améliorer et retirer satisfaction de son jeu,

-

a son niveau.
Les étapes dans le développement de base sont:

1) COUP DROIT (Prise courte ou régulidre)

a- Bondir Ta balle sur Ta raquette

b- Bondir la balle sur la raquette et le sol

c- Bondir 1la balle sur la raquette et le sol {visant
une cible) .

d- Bondir 1a balle sur la raguette et le sol (visant
1a cible de votre partenaire)

e- Bondir 1a balle sur la raquette et Te sol (cibles
placées de chaque cOté, & 2 pieds du filet)

| £- Bondir la balle sur la raguette et le sol (enlevez

les cibles et &changez 10 coups)

NOTE
Ne parlez pas trop, accélérez la progression en mettant 1'accent sur 1a
Tevée verticale de la balle entout temps.
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2) VOLEE DE COUP DROIT (Partenaire lance la balle)
a- Volée de 1a main (policier)

b- Main derriére les cordes

c- Main au cou de Ta raguette

d- Prise au 3/4

e~ Prise au bout du manche

f- Partenaire relance avec sa raguette, &change
jusgu'a 10.

NOTE :
Les partenaires alternent & la fin de 1'exercice. Le lanceur de la volée
se tient trés prés du filet et frappe 1égérement la balle a son partenaire,

3) VOLEE DE REVERS
Méme que pour Ta volée de coup droit de a) 3 f)
sauf qu'on utilise le pouce plutdt que la main pour le cheminement de
1a progression.

4) REVERS
Méme que pour le coup droit sauf que 1'on se sert de

la prise "pouce" telle qu'utilisée pour la volée de revers.

5) SERVICE  (Le partenaire lance la balle)

a~- Touchez la balle avec le c¢Oté de la raguette le
bras étendu au maximum.

b- Tournez la raquette au dernier moment pour touchez
1a balle avec les cordes, le bras &tendu au maximum,

¢~ Touchez 1a balle le bras étendu au maximum; position
de cOté, commencez le mouvement avec la raquette derrigre le dos.

d- Méme qu'en c- mais lancez la balle vous-mémes.

e- Méme qu'en c- donnez une continuation au mouvement,

6) EXERCICES DE RECHAUFFEMENT - 10 minutes



Ces technigues sont gages de réussite avec des groupes nombreux et en
accentuant la responsabilité du partenaire dans 1'exécution des exercices,
1'accomplissement est remarquable.

AMUSEZ-VOUS. . !

Butch Staples
Avril 1979





